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“Bill 98” affects other organizations, specifically the Office 
des professions du Québec, as well as the Commissaire à 
l’admission aux professions. However, this article will discuss 
only the main changes that directly affect the OIQ.

GOVERNANCE OF THE OIQ
Professional orders’ boards of directors will be substantially 
reduced in size and may not have more than 15 directors. 
However, if none of the elected directors is 35 years old or 
younger on the date of his or her appointment, the Board of 
Directors will have to launch a call for candidates and then 
appoint an additional director who meets this criterion.
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MODERNIZING QUÉBEC’S PROFESSIONAL SYSTEM

The Act to amend various legislation 
mainly with respect to admission to  

professions and the governance of the  
professional system, commonly known as  

“Bill 98,” was given assent on June 8 and 
makes some major changes to Québec’s 

professional system.

professional system:
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These rules will be added to the duties and obligations appli-
cable to conduct set out in the Code of Ethics and Professional 
Conduct for Directors of the Ordre des ingénieurs du Québec. 
They will include a procedure for examinations and inquiries, 
as well as the penalties that may be imposed when the rules 
are violated. The OIQ’s annual report will provide information 
on that topic.

Some of the changes that have consequences for OIQ 
governance include:
• Directors will have to receive training on professional 

order governance that includes a component on gender 
equality and intercultural diversity management.

•  Directors appointed by the Office may participate in 
votes to appoint the chair (i.e. OIQ President), when the 
chair is elected through a vote by the Board of Directors, 
and to fill a vacancy on the Board.

•  Committees formed by the Board of Directors will also 
be subject to rules of ethics and professional conduct.

•  Each professional order will need to have an executive 
director, who will be responsible for the general and 
day-to-day administration of the order’s affairs.

BOARD OF DIRECTORS ELECTIONS
The method of electing the president, who may either 
be elected by universal suffrage or only by members of 
the Board of Directors, will now be chosen by the Board 
of Directors rather than the Annual General Meeting.
Starting on June 8, 2018, candidates may no longer issue 
or publish electoral messages for OIQ members, unless 
the OIQ allows this under a regulation.
The OIQ's related regulation will need to comply with the 
guidelines on messages and electoral communication 
methods once they have been published by the Office, 
which will likely do so in the second half of 2018.
Furthermore, candidates who violate the rules of conduct 
set by the OIQ will be automatically declared ineligible.

STARTING ON JANUARY 1, 2018, 

BOARD MEMBERS WILL BE 

SUBJECT TO THE RULES OF ETHICS 

AND PROFESSIONAL CONDUCT 

AS SET BY THE OFFICE DES 

PROFESSIONS DU QUÉBEC.

It should be noted that under Bill 98, engineers’ profes-
sional domicile, and not their place of residence, is the 
decisive factor for the purposes of the election and the 
periods of time stipulated in the Professional Code will 
apply to the electoral process.

ANNUAL DUES AND FINANCIAL 
INFORMATION
Starting on January 1, 2018, annual dues will be set by 
the Board of Directors. However, before making its deci-
sion, the Board will have to consult OIQ members twice: 
The first consultation should take place at least 30 days 
before the date of the Annual General Meeting (AGM) 
and the second consultation should be held during the 
AGM. For the purposes of this consultation, the OIQ will 
transmit the information, the draft resolution setting the 
amount of the dues, the budget projections for the fiscal 
year concerned by the dues, including a breakdown of 
the compensation of the elected directors, and a draft 
annual report.

DISCIPLINARY PENALTIES
Bill 98 also increases the penalties imposed on professionals 
who are found guilty of disciplinary offences:
• The minimum fine will rise from $1,000 to $2,500. The 

maximum will be increased to $62,500.
• The Disciplinary Council must fine professionals who are 

found guilty of sexual misconduct toward a client and 
strike them from the roll for at least five (5) years, unless 
the professionals concerned convince the Disciplinary 
Council that they should be struck from the roll for a 
shorter period of time due to the circumstances (sec. 
156 of the Professional Code).

UNLAWFUL PRACTICE
As concerns unlawful practice, Bill 98 strengthens public 

protection through three specific provisions.
• The fines set out in the Professional Code are higher; 

in the case of a natural person, they are a minimum of 
$2,500 and a maximum of $62,500; in other cases, they 
range from $5,000 to $125,000.

• The prosecutor will now be granted a period of three (3) 
years after the date on which he or she becomes aware 
of an offence to lay a charge. This period was previously 
just one (1) year.

• The prosecutor may lay charges up to seven (7) years 
after an offence has been committed. This period was 
previously five (5) years.
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PROTECTING WHISTLEBLOWERS

• Credible individuals who report an offence to the Office 
of the Syndic are now granted immunity against civil 
lawsuits, even if a complaint is not filed.

• Individuals who contact the Office of the Syndic or coop-
erate in one of its inquiries are now granted protection 
against acts of retaliation, such as demotions or lay-offs. 
The OIQ may institute penal proceedings against those 
who perpetrate acts of retaliation.

• In some circumstances, the Syndic may grant disciplin-
ary immunity to an engineer who has participated in 
a disciplinary offence but reported it him or herself, 
provided, for example, this helps advance a disciplinary 
inquiry into a collusion scheme.

INFORMATION SHARING BETWEEN SYNDICS
Syndics may now share information not covered by profes-
sional secrecy between a lawyer or a notary and their client 
with the syndics of other professional orders.

CUSTOMER SERVICE
The OIQ must adopt a service statement that communi-
cates its objectives for the provision of services, especially 
as concerns the diligence with which these services are 
provided and their accessibility.

The OIQ is also required to simplify, to the extent possible, 
the rules and procedures that apply to the provision of 
services and instill a desire in its employees to provide 
quality services.

Finally, OIQ employees and committee members who are 
involved in the admission of internationally trained pro-
fessionals will need to complete training on intercultural 
diversity management and gender equality.

CONCLUSION
Bill 98 has some significant effects, and the OIQ has already 
begun efforts to ensure that it complies with the new 
legislative provisions.
Some may regret that important issues like subjecting 
companies to the professional system or professional 
inspection were left out of the bill. It is highly likely that a 
future bill will focus on these issues.

BILL 98 RESPONDS TO THE OIQ’S 

LONGSTANDING DEMAND FOR 

BETTER PROTECTION FOR 

WHISTLEBLOWERS.
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Professionals will be subject to new requirements for 
disclosing information to their professional order. In 
fact, since July 8, 2017, professionals have been subject 
to the following requirements:
• notify the OIQ if they have been accused of commit-

ting a criminal offence punishable by five (5) or more 
years of imprisonment. They must notify the secretary 
of the OIQ within ten (10) days of the date on which 
they themselves are informed of the charge (sec. 59.3 
of the Professional Code). If the offence is related to 
the practice of the profession, the Syndic may ask 
the Disciplinary Council to strike the professional 
from the roll or restrict or suspend his or her right to 
practice or use the title of engineer, if such action is 
justified in order to protect the public (sec. 122.0.1 of 
the Professional Code);

• provide the OIQ with an e-mail address established in 
their name that can be used for communication with 
the OIQ. In keeping with the requirements applicable 
to members’ other contact information, this e-mail 
address will need to be updated within 30 days of a 
change (sec. 60 of the Professional Code).

THE DUTY OF DISCLOSURE


